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CLINTON-GLEN GARDNER NEGOTIATED AGREEMENT 


SECTION A - PREAMBLE 

This Agreement is entered into this 12th day of December, 2012, by and between the Clinton-Glen 
Gardner Board of Education of the Town of Clinton, New Jersey, hereinafter called the "Board," and the 
Clinton Teachers' Association, hereinafter called the "Association." 

SECTION B - RECOGNITION 

1. Exclusive Representation 

The Board hereby recognizes the Association as the exclusive representative for collective 
negotiations concerning the terms and conditions of employment of all the certificated 
professional staff and child study team members excluding the superintendent, principal, 
supervisors, network administrator, special education administrator, administrative assistants, 
substitute teachers, instructional aides, and summer school staff. 

2. Definition of Teacher 

Unless otherwise indicated, the term "teacher," when used hereinafter in this Agreement, shall 
refer to all professional employees noted above, represented by the Association in the negotiating 
unit as defined above. 

SECTION C - NEGOTIATION PROCEDURES 

1. Initiation of Negotiations 

The parties agree to enter into collective negotiations, as long as the Association represents a 
majority of professional employees, over a successor agreement under Chapter 123, Public Laws 
1974, in good faith efforts to reach agreement on all matters concerning terms and conditions of 
teachers’ employment. Such negotiations should begin according to the timelines set by the Public 
Employment Relations Commission. 

2. Data 

During negotiations, the Board and the Association shall present relevant data, exchange points of 
view, and make proposals and counterproposals. The parties shall supply to each other for 
inspection and copying all requested and pertinent records, data, and information of the district as 
allowed by law. 

3. Selection of Negotiators 

Each party shall select representatives with the authority to negotiate. However, all tentative 
agreements are subject to ratification by the Board and the Association. 
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4. 


Amendments/Modifications 


Should a mutually acceptable amendment to this Agreement be negotiated by the parties, it shall 
be reduced to writing, be signed by the Board and the Association, and be made a part ol this 
Agreement. This Agreement shall not be modified in whole or in part by the parties except by an 
instrument in writing duly executed by both parties. 

SECTION D - GRIEVANCE 

1. Definitions 

a. A “Grievance” is a claim by a teacher or the Association based upon the interpretation, 
application, or violation of Board policy, this Agreement, or an administrative decision 
affecting the terms and conditions of employment of a teacher or a group of teachers. 

b. Arbitration shall be final and binding on both parties, and can only be based upon the 
interpretation, application, or violation oi an expressed provision ot this Agreement. 

c. An "Aggrieved Party" is the person, persons, or the Association making the claim. 

2. Purpose 

The purpose of this procedure is to secure at the lowest possible level solutions to the problems 
which may from time to time arise affecting the application of any of the provisions of this 
Agreement. Both parties agree that these proceedings will be kept as informal and confidential as 
may be appropriate at any level of the procedure. 

3. Procedure 


Noted below are the timeframe and sequence for Grievances; all days indicated are calendar days. 
The following must be concluded on or before tire day indicated. Steps must be taken in sequence. 
No steps may be omitted. Time limits and sequence may be modified by written agreement. 


Failure at any step of this procedure to appeal a Grievance to the next step within the specified 
time limits shall be deemed to be acceptance of the decision tendered at that step. 


Step Day 
1 1 

2 2-29 

3 30 

4 40 

5 50 


6 65 

7 75 

8 90 

9 105 


Date of the grievable act. 

Meet with principal. 

File written Grievance with the superintendent. 

The superintendent shall deliver a written reply to the Aggrieved Party. 

The Aggrieved Party shall deliver to the Executive Committee of the 
Association the response of the superintendent, if the Association determines that a 
Grievance is meritorious, it shall request, in writing, a hearing before the Board. 

The Board shall meet with the Association to hear the Grievance. 

The Board shall deliver its decision in writing to the Association. 

If the Board decision is unacceptable, a written request to arbitrate shall be 
submitted by tire Association to the business administrator. 

A mutually agreed-upon arbitrator shall be selected and their acceptance received 
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or the selection shall proceed in accordance with the rules and regulations of the 
Public Employment Relations Commission. 

The times, dates, and locations for the arbitration hearings and decision shall be set by agreement 
of the arbitrator, the Association, and the Board. 

4. Rules of Arbitration 

a. Each parly to that arbitration shall bear its own expense, except that the fee and expenses 
of the impartial arbitrator shall be shared equally by the Board and the Association. 

b. An arbitration decision shall apply only to the Grievance which is being arbitrated, and 
shall not create any additional liability against either the Board or the giievant. 

c. The arbitrator's authority shall be limited to applying and interpreting the express terms 
and conditions of this Agreement. The arbitrator shall not have authority to deal with 
wage rates, or to add to, subtract from, or otherwise amend the terms of this Agreement. 

5. General Rules 

a. All meetings and hearings under this procedure shall be confidential and conducted in 
private, and shall include only such parties concerned and their designated or selected 
representatives. 

b. The Grievance shall be submitted on the approved grievance form included in the staff 
handbook. 

SECTION E - PRIVILEGES AND RESPONSIBILITIES OF THE ASSOCIATION 

1. Association Business 

Association business may be conducted on school premises provided it does not interfere with the 
normally scheduled classes or assignments of a teacher. 

2. Association Meetings 

The Association and its representatives may use the school building and equipment with the 
approval of the principal. The Association shall assume the responsibility for damage or 
destruction to the school building or equipment exclusive of normal use. 

3. Posters and Announcements 

Posters or announcements pertaining to Association affairs shall not be posted on bulletin boards 
in any area accessible to the public or to the students unless such have been approved by the 
superintendent. 
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4. Association Bulletin Board 

The Association shall have, in the school building, the exclusive use of a bulletin board, the 
location to be in the Teachers’ Room. 

5, School Mail 

The Association shall have the privilege of using school mailboxes and e-mail for pertinent 
Association business as it deems necessary. The administration is not responsible for Association 
mail or e-mail. 

SECTION F - SCHOOL CALENDAR 

1. Calendar Preparation 

The school calendar shall be established by the Board upon recommendations of the 
superintendent after consultation with representatives of the Association. 

2. Early Dismissal 

The day before Thanksgiving and the day before Winter Recess shall be a 12:45 PM dismissal day 
for all teachers. 

3. Days Per Year 

The school year will not consist of more than 185 days. Upon adoption, no further adjustments 
will be made without the further consultation ol both Board and Association, and final 
determination of calendar adjustments will be made by the Board. 

SECTION G - TEACHING HOURS AND TEACHING LOADS 

1. School Hours 

Teachers are expected to devote to their assignments the time necessary to meet their 
responsibilities. Teachers shall not be expected to work beyond tire regular seven hour in-school 
day without additional compensation, except for teachers' meetings, conferences and other 
meetings, and compiling and writing reports. Regularly scheduled meetings and full faculty 
meetings will be held during the seven hour in-school day except in case of emergency. Within 
the regular' seven-hour school day, teachers will not be assigned student contact time for the 30 
minutes immediately prior to the start of the student day. 

The Administration will make every possible effort to arrange certified substitutes for an absent 
teacher. If a teacher is needed during his/her preparation time for coverage when a substitute is 
not available, they will be paid for that lime, unless the prep period can be rescheduled during the 
same day. Compensation will be made at the Summer Curriculum Development rate, per class, 
prorated for the actual time spent in coverage. Coverage shall be on a voluntary basis, unless 
volunteers are unavailable, in which case such coverage shall be assigned on an equitable rotating 
basis. 
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Part-time employees are responsible for working the number of hours equal to the traction of lull- 
time equivalent for which they are contracted. Daily working hours shall be consecutive. Any 
part-time employee’s schedule may be assigned so that those hours are completed over a daily, 
weekly, or other relevant time frame, but the schedule will not exceed the full-time equivalent of 
their total contracted hours. School closing, early dismissals, delayed openings, or other changes 
to the regular schedule may result in a part-time employee’s schedule being adjusted for them to 
fulfill their required contracted hours. 

2. Lunch Periods 

a. Teachers working more than four hours per day shall have a duty-free lunch peiiod of at 
least 30 consecutive minutes. 

b. Teachers may leave the building, without requesting permission, during their scheduled 
duty-free lunch period, provided the office is notified. 

3. Preparation Time 

Full-time teachers shall have preparation time of at least 40 minutes per day, with no less than 30 
consecutive minutes. Part-time teachers working more than 3.5 hours per day but less than a lull 
day shall receive a pro-rated preparation peiiod. Preparation time shall be used exclusively for 
preparation, planning, and conferencing. During preparation time, teachers shall not be assigned 
to any other duties or supervision of any students. Recognizing the need to conserve the 
classroom teacher’s planning time, there shall be over the school year no more than a monthly 
average of two mandated child study team meetings during the classroom teacher’s preparation 
period. Teachers shall not be assigned to more than three meetings per month. 

4. Delayed Opening 

In the event of a delayed opening, a modified delayed opening schedule to include all periods shall 
be in effect. 

5. Middle School Coordinator 

A $5000 stipend will be paid to the Middle School Coordinator. The Middle School Coordinator 
will not be assigned any homeroom duties. 

6. Notice of Meetings 

Notice of any meetings shall be given to the teachers involved at least two days prioi to the 
meeting except in an emergency. 

7. Evaluation of Teachers 

a. All observation of the work performance of a teacher shall be conducted openly and with 
full knowledge of the teacher. 

b. If a classroom visit is for the purpose of evaluation, there will be a conference within 5 
school days. The teacher will receive a copy of any written report within 5 school days 
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after the conference. The report shall be signed by the evaluator and the teacher. Each 
employee shall have the right to attach a written statement of rebuttal to all written 
evaluations. If weaknesses have been indicated on the report, suggestions as to measures 
that the employee might take to improve his/her performance in each of the weak areas 
will be included in the report. 

c. Any complaint regarding a teacher made to any member of the administration by any 

parent, student, or other person shall be called to the attention of the teacher. I he teacher 
shall be given an opportunity to respond to and/or rebut such complaint. 

SECTION H - TEACHER ASSIGNMENT 

1. Voluntary Reassignment 

a. Within one week after a known vacancy, the Board shall notify the Association by posting 
on the bulletin board such a position, 

b. Teachers who desire a change in grade and/or subject assignment may file a written 
statement of such desire with the superintendent within one week of such posting. Such 
statement shall include the grade and/or subject to which the teacher desires to be assigned. 

c. If the request for reassignment is not granted, the teacher may meet with the superintendent 
to discuss the matter. 

2. Involuntary Reassignment 

a. Notice of involuntary reassignment shall be given to teachers as soon as practicable. 

b. A reassigned teacher may meet with the superintendent to discuss the matter. If the 
meeting with the superintendent docs not prove satisfactory, the teacher may meet with the 
Board. These meetings shall not delay the Board's actions. 

SECTION I - ADDITIONAL BENEFIT PAYMENTS 

1. Mileage Reimbursement 

The Board will pay the State OMB travel circular rate per mile to any teacher using his/her car on 
a trip which the Board shall determine necessary to school business, as recommended by the 
superintendent for Board approval. 

2 . Expenses 

Necessary expenses, as approved by the superintendent, incurred by teachers on field trips and 
class trips approved by the superintendent will be reimbursed by the Board. 

3. Classroom Reassignment Compensation 

A teacher required to make a classroom assignment change will be compensated at the rate ol $20 
per hour up to a maximum of eight hours per move for the puipose of packing, moving, and/or 
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unpacking his/her classroom. A teacher may claim tills compensation after having worked three 
hours without additional compensation within one calendar year. 


4. Enrollment of Teachers’ Children on Tuition Basis 

Clinton Public School teachers who do not reside in the district may choose to enroll their children 
at CPS at 50% the Board-approved out-of-district tuition rate, subject to Board approval. Special 
services will be billed to the Teacher at the full rate. Teachers on leave of absence may also enroll 
their children) at the 50% rate. If they do not return to active employment directly following their 
leave of absence, they must reimburse the Board the difference between the full tuition rate and 
the 50% reduced rate for the enrolled period of time during the leave. Reimbursement must be 
received no later than 30 days after the original date of return from the leave. 

SECTION J - PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT 

1. Advanced Degrees 

After a teacher obtains a higher degree or equivalent, or enough credits for movement on tire 
salary guide, as specified by the salary guide, that teacher will be placed on the proper place on the 
guide after attainment of such degree or credits and notification of such attainment is received by 
the superintendent in the form of official transcripts. A revised contract indicating the new salary 
rate shall become effective on the first of the month following the next regularly scheduled Board 
meeting. 

2. Tuition Reimbursement 

The Board will pay in any one school year up to a maximum of 12 credits of tuition cost and 
requisite fee(s) to register for the course(s) at the in-statc State University rate for teacher training 
courses. First year CPS teachers will be reimbursed up to a maximum of six credits per year. 
Second year CPS teachers will be reimbursed up to a maximum of nine credits per year. These 
courses shall be offered through accredited colleges and shall be applicable to teaching 
assignments or specialties available at CPS and the courses shall be completed during that year by 
any teacher holding a permanent certificate, with prior written approval of the superintendent. 

Payment shall be made upon receipt of transcript containing, grades of an A, B, or Pass in a 
Pass/Fail system and a cancelled check provided the said teacher is still an employee ol the 
Clinton-Glen Gardner School District. 

If the employee leaves the district for reasons other than nonrenewal or reduction in force within 
10 months of the last day of the semester reimbursed, the Board will require the reimbursement of 
the courses to be returned. 

3. Textbook Reimbursement 


The Board will reimburse teachers for the foil cost of textbooks purchased in fulfillment of 
requirements for any course which qualified for tuition reimbursement above, if such textbooks 
are donated to the professional collection of the school library. The Board will pay hall the cost of 
such textbooks which a teacher wishes to retain for personal use. Reimbursement shall be based 
on three semesters per year. 
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4, New Jersey Continuing Education Plan 

The Board and the Association will implement the New Jersey Continuing Education Plan in 
accordance with NJAC 6:11-13.1-13.6. The procedures for the implementation of this will be 
established each year by the school’s Professional Development Committee consisting of four 
teachers and two administrators. 

5. New Jersey Mentoring Plan 

The Board and the Association will implement the New Jersey Mentoring Regulations in 
accordance with NJ 6A:9-8.1 to 9-8.8. The procedures for the implementation of this will be 
established each year by the school’s Professional Development Committee consisting of four 
teachers and two administrators. The Board will pay the mandated fee of $550 for state required 
mentors. 

SECTION K - PROFESSIONAL COMPENSATION 
1. Salary 


The salaries of teachers covered by this Agreement arc set forth in Schedules A, B. and C, which 
are attached hereto and made a part of this Agreement. 

2. Placement on the Guide 

All employees under the category "teacher," including special fields, will be placed on guide 
according to their educational qualifications and years of teaching experience and/or years of 
related experience as deemed appropriate by the superintendent. Credited teaching experience 
may be limited to consecutive years of teaching immediately prior to the date ol hire with no 
breach in service. 

In-field will be defined as courses specifically designed to increase the professional competence of 
certified public school teachers. 

The Board may hire new teachers at such salary as may be agreed between the parties provided it 
shall not be less than the minimum salary on the appropriate schedule (A, B, or C) and not greater 
than the salary determined with paragraphs "1" and "2" above, 

Placement on the laterals will be as follows: 

BA/BS: Any member of the professional staff who has been duly certified in the appropriate 
educational field and holds the BA or BS degree from an accredited college or university. 

BA+15/BS+15: A minimum of 15 graduate credits from an accredited college or university 
beyond the requirements for BA/BS. 

BA+30/BS+30: A minimum of 30 graduate credits from an accredited college or university 
beyond requirements for BA/BS. 
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MA: A master’s degree in-field granted by an accredited college or university. 

MA+15: A minimum of 15 graduate credits from an accredited college or university in addition to 
those requirements for an MA. 

MA+30: A minimum of 30 graduate credits from an accredited college or university in addition to 
those requirements for an MA. 

3. Military and Other Service 

All previous years of state certified professional experience, up to four years military service, and 
two years of alternate civilian service required by the Selective Service System will be counted for 
placing teachers on guide. 

4. Method of Payment 

a. Ten Month 

Each teacher employed on a ten-month basis shall be paid in 20 equal semi-monthly 
installments. Payroll checks will be distributed on the 10th and 25tli day of each month. 

b. Automatic Payroll Deposit Plan 

Teachers may individually elect to have their monthly salary automatically deposited in 
his/her checking and/or savings account. 

c. Exceptions 

When a payday falls on or during a school holiday, vacation, or weekend, teachers shall 
receive then- paychecks on the last previous working day. 

d. Final Day 

Teachers shall receive their final pay on their last working day in June pending successful 
completion of all of their professional responsibilities. 

5. Summer Payment for IDEA Mandated Child Study Team Work 

Child Study Team members who are requested in writing by the superintendent or his/her 
designee to perform IDEA mandated work during the summer, shall be paid the pro-rata 
equivalent of their annual salary. Per diem rate will be calculated at 1/200 ot the annual salary per 
day or 1/1400 of the annual salary per hour. 

Other teachers requested by the superintendent or his/her designee to attend Child Study Team 
meetings during the summer will be paid at the current summer school hourly rate. 
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6 . 


Curriculum Development Compensation 


A teacher making any grade, subject and/or program reassignment that the individual has not 
taught within the previous two years at CPS will be compensated at the Summer Curriculum 
Development Rate for up to a maximum of eight (8) hours for the purpose of learning the required 
curriculum. 

7. I&RS 

If, during this agreement the State of New Jersey mandates new regulations governing I&RS, the 
Association and the Board agree to reopen this contract to negotiate on the I&RS issue only. 

SECTION L - CO-CURRICULAR PROGRAM GUIDE 


1. Rates 



11-12 

12-13 

13-14 f+3.15%) 

Clubs: 16 sessions 

$840 

$840 

$866 

3:00-4:30 PM 

Student Council Advisor (7/8) 

$1100 

$1100 

$1135 

Student Council Advisor (5/6) 

$1100 

$1100 

$1135 

Character Education Leaders (2) 

$1100 

$1100 

$1135 

Assembly Coordinator 

$323 

$323 

$333 

Athletic Director 

$2178 

$2178 

$2247 

Yearbook Advisor 

$1554 

$1554 

$1603 

Academy Coordinator 

$840 

$840 

$866 

Peer to Peer Leaders (2) 

$1100 

$1100 

$1135 

Team Leaders and T&RS (7 total) 

$840 

$840 

$866 

Summer Curriculum Development 

$36 per hr. 

$36 per hr. 

$37 per hr. 

Summer Tech Support 

$36 per hr. 

$36 per hr. 

$37 per hr. 

Summer School Teachers/Coordinator 

$39 per hr. 

$39 per hr. 

$40 per hr. 

Summer School Speech Teacher 

$75 per hr. 

$75 per hr. 

$77 per hr. 

Slimmer Sports Camp Coordinator 

$1500 

$1500 

$1547 

Summer Spoils Camp Teachers 

$39 per hr. 

$39 per hr. 

$40 per hr. 

Summer Teacher Orientation Presenters 

$39 per hr. 

$39 per hr. 

$40 per hr. 

Home Instruction Teacher 

$39 per hr. 

$39 per hr. 

$40 per hr. 

Presentation Preparation (up to 2 hours) 

$36 per hr. 

$36 per hr. 

$37 per hr. 

Presentations outside of school hours 

$59 

$59 

$61 

CPS In-service Courses (preparation) 

$36 per hr. 

$36 per hr. 

$37 per hr. 

Extra Supervisory Personnel 

following school day 

$36 per hr. 

$36 per hr. 

$37 per 111'. 

Extra Supervisory Personnel 

return after 4:45 PM - per activity 

$59 

$59 

$61 

Required Parent Info Nights: beyond 

parent conferences and Back to School 

$59 

. 

$59 

$61 

Overnight Supervision - per night 

$156 

$156 

$161 

Saturday Supervision - per activity 

$97 

$97 

$100 

Spring Musical Director 

0-2 years’ experience 

$3062 

$3062 

$3158 

3+ years’ experience 

$3310 

$3310 

$3414 
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Spring Musical Assistant Director (3) 
0-2 years’ experience 
3+ years’ experience 


$939 

$1096 


$939 

$1096 


$969 

$1131 


Grade Level Musical Director 

$840 

$840 

$866 

Grade Level Assistant Director(s) (total) 

$840 

$840 

$866 

Summer Orientation for New Students 

$39 per hr. 

$39 per hr. 

$40 per hr, 

(maximum 2 staff) 




Fall Sports: 




Cross Country, Soccer, Volleyball 




0-2 years’ experience 

$1654 

$1654 

$1706 

3+ years’ experience 

$1821 

$1821 

$1878 

Winter Sports: 




Basketball, Cheerleading 




0-2 years’ experience 

$3062 

$3062 

$3158 

3+ years’ experience 

$3310 

$3310 

$3414 

Spring Sports: 




Softball. Baseball 




0-2 years’ experience 

$1654 

$1654 

$1706 

3+ years’ experience 

$1821 

$1821 

$1878 


2. Posting 

All co-curricular positions will be posted by the superintendent. A complete job description lor all 
positions will be available to the staff with the posting of each job and upon request. 

3. Experience 

Above references to “experience” refer to experience in that position at CPS. 

4. Approval 

All of the above co-curricular activities must have prior approval by the superintendent. 

5. Back to School Night 

Teachers will attend one back-to-school night. For teachers who teach more than one grade level, 
every effort shall be made to attend the night for those grade levels that are most appropriate as 
mutually agreed upon by the teacher and the administration. 

6. Parent-Teacher Conference Days 

Teachers shall participate in four parent-teacher conference days. On these days students shall be 
dismissed on an early dismissal schedule. On two of these days teachers shall remain and conduct 
parent-teacher conferences until 3:00 P.M. On the other two days teachers shall be released at the 
end of the students’ day, but shall return at 6:00 P.M. and remain until 8:15 P.M. Conferences 
will be structured and scheduled in such a way as to fit within the time periods mentioned above. 
When additional conference time is required, these meetings will be scheduled during regular 
school hours. 
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SECTION M - INSURANCE PROTECTION 

The Board shall provide the following health care insurance protection. T hese benefits shall only be 
provided to teachers who work 20 or more hours per week. 


1. Health Care Protection 

a. For teachers who remain in the employ of the Board for the full school year, the Board 
shall make payment of full individual or full family insurance premiums as appropriate to 
provide insurance coverage lor the 12-month period commencing Septembei 1st and 
ending August 31st. 

b. Health Plan: The Board will offer the options of Horizon New Jersey Blue Cross/Blue 
Shield, “Blue Card” (PPO) and Point of Service (POS) plans to teachers under contract, as 
stated above in section “a”. The Board may substitute coverage, provided such coverage is 
substantially equal to or better than the current insurance coverage. 

2. Health Care Information 

The Board shall provide to each teacher a description of the health care insurance coverage 
provided under this article as soon as possible. 

3. Dental Plan 

The Board shall pay the premiums for dental insurance coverage for all teachers and then- 
dependents at the annual premium rate for the length of this contract. 


SECTION N - LEAVES OF ABSENCE 
1, Personal Sickness (as per state law) 

18A:30-2. "Sick leave with full pay for minimum often school days in any school year." 18A:30- 
3, "All days of minimum allowable sick leave not utilized in any school year shall be cumulative 
to be used for additional sick leave in subsequent years." 

a. Any teacher who retires according to the provisions of the TPAF and has 20 years 

of service in the Town of Clinton School District shall be eligible for the following 
formula for payment for unused sick days: 

75% of accumulated sick leave days reimbursed at $100 per day 

Said payment shall be paid to the retiree or his/her estate in two equal payments no 
later than January 10 and July 10 of the school year following retirement. 
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b. Aliy teacher who retires according to the provisions of the TPAF and has 20 years 
of service in any public school, of which at least 15 years were spent teaching in 
CPS, shall be eligible for the following formula for payment for unused sick days: 

65% of accumulated sick leave days reimbursed at $75 per day 

Said payment shall be paid to the retiree or his/her estate in two equal payments no 
later than January 10 and July 10 of the school year following retirement. 

c, In order to be eligible for said payment on January 10, a teacher must notify the 
Board by December 15, or six months prior to the actual date of retirement, 
whichever is earlier. If notification comes after that date, reimbursement will be 
made to the retiree or his/her estate the following January 10 and July 10. 

2. Illness in the Immediate Family 

A maximum of five school days per year may be taken for an illness in the immediate family, 
with approval by the superintendent. That is, father, mother, father-in-law, mother-in-law, 
brother, sister, child, husband, wife, grandparents, grandchildren, equivalent step-relatives, any 
other member of the immediate household, or any person tor whom the teacher is the legal 
guardian. 

3. Death in the Immediate Family 

Maximum of five school days per incident may be taken for a death in the immediate family. T. hat 
is, father, mother, father-in-law, mother-in-law, brother, sister, child, husband, wife, grandparents, 
grandchildren, equivalent step-relatives, any other member of the immediate household, or any 
person for whom the teacher is the legal guardian. 

4. Death of other Relative not listed above 

One school day per relative may be taken. 

5. Court Subpoena 

Number of days specified by the court order may be taken. 

6. Personal business 

Up to three school days may be taken for business which camiot be handled after school hours 
upon prior notification to, and approval by, the superintendent. It is understood by the parties that 
personal days may be taken without reason given, with the exception of days during the month ot 
June, and that the superintendent’s right of approval is for scheduling purposes only. 

7. Legal proceedings 

A teacher may be compensated for time necessary for an appearance in legal proceedings 
connected with the teacher's employment and/or on behalf the school system, hr the event of a 
legal suit between the Board and a teacher, the teacher will receive full pay for days of court 
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appearance only if the teacher is found not guilty oi any ofiense 01 wins tiie judgment against the 
Board. By way of illustration but not limitation, this provision applies when a teacher is called as 
a witness on behalf of the Board or in her/his capacity as a teacher before an Administrative Law 
Judge in a due process proceeding. 

This provision will not apply to those circumstances in which either the Board has initialed a legal 
proceeding against the teacher, or the teacher has initiated a legal proceeding against the Board. 

U.S, Reserve or National Guard 

Time necessary for persons called into temporary active duty ot any unit ot the L.S. Reserve 01 
the State National Guard, provided such obligations cannot be fulfilled on days when school is not 
in session. A teacher shall be paid up to two weeks' salary, less the military pay, once a year. 

Professional Business 

The superintendent shall have the power to excuse a teacher for professional business for an 
absence other than sickness without loss of pay. 

Death in the School 

In the event of the death of an adult or student presently or formerly associated with the school 
system, representation at the funeral services shall be determined by the superintendent after 
consultation with the Association President(s). 

Part-time Teachers Leave 

Part-time teachers are to be entitled to leave proportionate to the number of days they work per 
week on the basis of full-time teachers. Sick leave is to be cumulative. 

Disability and Child Care 

A teacher who anticipates a disability shall notify the superintendent of the estimated date of 
disability, confirmed by a physician, as soon as practical. In the case of piegnancy, this 
notification shall include an anticipated delivery date; the teacher shall request a leave of absence 
no later than 60 days prior to the anticipated delivery date. Accumulated sick leave may be 
utilized during any period of disability. A written statement shall be supplied indicating the 
teacher's fitness to return when the teacher on leave and his/her physician determine that he/she is 
able to return to duty. 

The Board may grant an unpaid leave of absence for the purpose of child care, Bach request shall 
be granted lor no more than one year. Request for child care leave shall be made at least one 
month prior to the anticipated start of leave. Return from a child care leave shall be on a day 
mutually agreed upon by the teacher and the superintendent. An employee will not be advanced 
on the salary guide or accrue benefits for any year in which the employee has not woiked a 
minimum of 90 school days. 



13. Other Leaves or Absences 

Other leaves or absences without pay may be granted by the Board for good reason, such as 
health, education, and personal advancement. Cases involving health must be requested in writing 
from a doctor. These leaves, if possible, should not be more than one school year with adequate 
notice given to the Board. Intention of returning on September 1 st must be submitted in writing to 
the Board by March 1st of that calendar year. Health cases wishing to return must present a 
doctor's certificate of health. 


14. "Carry-over” Sick Leave 

There will be no carry-over sick leave from other districts. 

15. Sabbatical Leave 

Sabbatical leave will be granted to a teacher by the Board to enhance and improve the teachei s 
value to the district. This leave is subject to the following conditions: 

a. All sabbatical requests are subject to approval by the superintendent and Board and are 
dependent on budgetary considerations and the parameters outlined below. 

b. Dates - A sabbatical leave may be granted to one teacher at any one time between 
September 1 and June 30. 

c. Request for a Sabbatical - Request for a sabbatical leave must include a detailed 
description of the program and must be received by the superintendent in writing in such 
form as may be mutually agreed upon by the Association and the superintendent no later 
than December 15 and action must be taken on or before January 31 of the school year- 
preceding the school year for which the leave is requested. A report is required upon 
return after the leave. 

d. Length of Service - The teacher has completed at least seven full years of service in the 
district, the last three of which must have been consecutive. No individual will be granted 
more than one sabbatical leave within a seven year period. However, no candidate shall be 
considered for a sabbatical leave in the year lor which the employee s salary increment has 
been withheld. 

c. Salary and Benefits: 

(1.) A professional staff member on sabbatical leave shall be paid one-half his/her 

salary for a full year or full salary for a onc-half year leave. 

(2.) From this compensation shall be made the regular deductions for TPAF and other 
deductions required by law or at the request of the professional staff member. 

(3.) During a sabbatical leave year, professional staff members shall accrue sick leave 
and personal days proportional to the portion of the school year actually worked, 
i.c., one semester sabbatical equals one-half sick and personal days accrued. 
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(4.) Benefits for a teacher on sabbatical leave will be maintained. 

f. Return from Sabbatical - Upon return from sabbatical leave, a teacher will be placed on the 
level which she/he would have achieved had he/shc remained actively employed in the 
system during the period of absence. The employee’s teaching assignment is made at the 
discretion of the superintendent, as per state requirements for certification. 

g. Two Year Contract - Upon request by the superintendent, any teacher granted a sabbatical 
leave, upon notice of said grant, may be required to sign a two-year contract. The first year 
of said contract shall be the sabbatical year. 

h. Conditions: Grantees will agree in writing: 

(1,) that they will not accept employment outside the district during the period of their 
leave except where approved by tire superintendent; 

(2.) that they will return to employment within the district for at least one year; 

(3.) that they will, within three months of their return to normal duties, submit a written 
report to the Board regarding the activities undertaken and accomplished during the 
leave; 

(4.) that if the above stipulations arc not complied with and/or the purpose of the leave 
is not fulfilled, he/she will repay all salary monies received during the leave. 

SECTION O - DURATION OF AGREEMENT 

1. Dates 

This Agreement shall be effective as of July 1, 2011 and shall continue in effect until June30,2014. 

2. Copies of the Agreement 

Copies of this Agreement shall be reproduced within 30 days after the Agreement is signed and 
presented to all teachers now employed or hereafter employed, and may be examined by persons 
considered for employment by the Board. 

3. Periodic Meetings 

Whenever any notice is required to be given by either of the parties of this Agreement to the other, 
pursuant to the provisions of the Agreement either party shall do so in writing. The Board and the 
Association should meet periodically to review the contract and to discuss items of mutual 
interest. Such meetings may be called by cither party at a mutually agreed time with two weeks, 
notice. A written agenda will be presented prior to the meeting. 
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SECTION P - RIGHTS OF THE BOARD 


1. The Rights of the Board 

The Board reserves to itself sole jurisdiction and authority over matters of policy and retains the 
right, subject only to the limitations imposed by the language of this Agreement, in accordance 
with applicable laws and regulations, to: 

a. direct employees of the school district; 

b. hire, promote, transfer, assign, and retain employees in positions in the school district and, 
for just cause, to suspend, demote, discharge, or take other disciplinary action against 
employees; 

c. relieve employees from duly because of lack of work or for other legitimate reasons, 

d. maintain the efficiency of the school district operations entrusted to them; 

e. determine the methods, means, and personnel by which such operations are to be 
conducted; and, 

f. take whatever actions may be necessary to carry out the mission ot the school distilct in 
situations of emergency. 

2. Press Release 

It is understood by all parties that the Association and the Board expressly agree that negotiations 
will be conducted without the use of pressure tactics or any practice generally defined within the 
term “sanctions.” The parties also agree, during the period of negotiations, that the only publicity 
accorded the negotiations by the parties will consist of a joint press release or, in the event the 
parties are unable to agree upon wording, a joint press release stating that, “No progress has been 
made.” 

3. Law 

It is understood by all parties that under the ruling of the Courts of New Jersey and the State 
Commissioner of Education, the Board is forbidden to waive any rights or powers granted it by 
law. Any section of the negotiated Agreement which has been nullified by court decision or 
legislative action will be deleted. The remainder of the contract will remain in effect for the 
duration of the Agreement. 

4. Agreement 

The parties agree to follow the procedures outlined in the Agreement, and to use no other channels 
to resolve any question or proposal until the procedures within this Agreement are fully 
exhausted. 
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5. 


Annual Review 


It is agreed that either parly may call for a special meeting to review items of concern. This 
meeting must be requested in writing prior to January 31 ol each year. Items ot concern noted in 
sentence one may be reopened and discussed with the consent ot the other party. 

SECTION Q - Representation Fee 

1. Purpose of Fee 

If an employee does not become a member of the Association during any membership year (i.e., 
September 1 to August 31) which is covered in whole or in pail by this Agreement, said employee 
will be required to pay a representation fee to the Association for that membership year. The 
purpose of this fee will be to offset the employee’s per capita cost of services rendered by the 
Association as majority representative. 

2. Amount of Fec/Notification 

At the onset of each membership year, the Association will notify the Board in writing ot the 
amount of the regular membership dues, initiation fees, and assessments charged by the 
Association to its own members for that membership year. The representation fee to be paid by 
nonmembers/fee-payers will be determined by an impartial arbitrator in accoidance with the law. 

3. Deduction and Transmission of Fee 

a. Notification 

On or about September 1 of each year, the Board will submit to the Association a list of all 
employees in the bargaining unit. On or about January 1 of each year, the Association 
shall provide the Board with the names of those employees who are required to pay the 
representation fee. 

b. Payroll Deduction Schedule 

The Board will deduct from the salaries of the employees required to pay the 
representation fee the full amount of the yearly representation fee in equal installments 
beginning with the first paycheck in February. 

c. Mechanics 

Kxcept as otherwise provided in this Agreement, the mechanics for the transmission of 
such fees to the Association will, as nearly as possible, be the same as those used for the 
transmission of regular membership dues to the Association. 

d. Changes 

Tire Association will notify the Board in writing of any changes in the list provided for in 
section 3a above, and/or the amount of the representation fee, and such changes will be 
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reflected in any deductions made more than two weeks after the Board received said 
notice. 

e. New Employees 

The Board will submit to the Association a list of all employees hired after September 15, 
within two weeks after Board approval of the hire. The Board will also notify the 
Association of any change in the status of an employee regarding transfer, leave of 
absence, return from leave, retirement, resignation, separation from employment, or death. 
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SECTION R - APPROVAL 

In witness whereof the Association has caused this Agreement to be signed by its President(s) and 
Secretary, and the Board has caused this Agreement to be signed by its President and Secretary, 
and its corporate seal to be placed hereon, all on the day and year first above wiitten. 




Association 


.ssociation Secveta: 


CLINTON TEACHERS' ASSOCIATION 

A 


CLINTON-GLEN GARDNER 
BOARD OF 




U //je// c 


Board Secretary 


Date 


The Association Presided and Secretary take this action for the Clinton Teachers’ Association, which 
gave its approval on the 12th day of December, 2012. 


The Board President and Board Secretary take this action for the Town of Clinton Board of Education, 
which gave its approval on the 12th day of December, 2012. 

Clinton Public School 
10 School Street, Clinton, NJ 08809 
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YEAR 1 
2011-12 


Clinton Teachers Association 


Salary Guide 


Step 

BA 

BA+15 

BA+30 

MA 

MA+15 

MA+30 

0 

49,162 

49,987 

50,812 

52,637 

53,062 

53,987 

1 

49,662 

50,487 

51,312 

53,137 

53,562 

54,487 

2-3 

50,162 

50,987 

51,812 

53,637 

54,062 

54,987 

4-5 

50,662 

51,487 

52,312 

54,137 

54,562 

55,487 

6-8 

52,487 

53,312 

54,137 

55,962 

56,387 

57,312 

9-12 

54,437 

55,262 

56,087 

57,912 

58,337 

59,262 

13 

56,487 

57,312 

58,137 

59,962 

60,387 

61,312 

14 

58,637 

59,462 

60,287 

62,112 

62,537 

63,462 

15 

61,287 

62,112 

62,937 

64,762 

65,187 

66,112 

16 

63,987 

64,812 

65,637 

67,462 

67,887 

68,812 

17 

66,737 

67,562 

68,387 

70,212 

70,637 

71,562 

18 

69,537 

70,362 

71,187 

73,012 

73,437 

74,362 

19 

72,387 

73,212 

74,037 

75,862 

76,287 

77,212 

20 

75,287 

76,112 

76,937 

78,762 

79,187 

80,112 

21 

78,342 

79,167 

79,992 

81,817 

82,242 

83,167 

22+ 

YEAR 2 

2012-13 

81,542 82,367 

Start: 

2/1/2013 

Clinton Teachers Association 

83,192 

85,017 

85,442 

86,367 

Salary Guide 

Step 

BA 

BA+15 

BA+30 

MA 

MA+15 

MA+30 

0 

50,047 

50,872 

51,697 

53,522 

53,947 

54,872 

1 

50,547 

51,372 

52,197 

54,022 

54,447 

55,372 

2 

51,047 

51,872 

52,697 

54,522 

54,947 

55,872 

3-4 

51,547 

52,372 

53,197 

55,022 

55,447 

56,372 

5-6 

52,547 

53,372 

54,197 

56,022 

56,447 

57,372 

7-9 

54,502 

55,327 

56,152 

57,977 

58,402 

59,327 

10-13 

56,552 

57,377 

58,202 

60,027 

60,452 

61,377 

14 

58,702 

59,527 

60,352 

62,177 

62,602 

63,527 

15 

61,362 

62,187 

63,012 

64,837 

65,262 

66,187 

16 

64,127 

64,952 

65,777 

67,602 

68,027 

68,952 

17 

66,967 

67,792 

68,617 

70,442 

70,867 

71,792 

18 

69,882 

70,707 

71,532 

73,357 

73,782 

74,707 

19 

72,872 

73,697 

74,522 

76,347 

76,772 

77,697 

20 

75,937 

76,762 

77,587 

79,412 

79,837 

80,762 

21 

79,077 

79,902 

80,727 

82,552 

82,977 

83,902 

22+ 

82,292 

83,117 

83,942 

85,767 

86,192 

87,117 


YEAR 3 

2013-14 Clinton Teachers Association 
Salary Guide 


Step 

□A 

BA+15 

BA+30 

MA 

MA+1S 

MA+30 

0-1 

50,047 

50,872 

51,697 

53,522 

53,947 

54,872 

2 

50,547 

51,372 

52,197 

54,022 

54,447 

55,372 

3 

51,047 

51,872 

52,697 

54,522 

54,947 

55,872 

4-5 

51,547 

52,372 

53,197 

55,022 

55,447 

56,372 

6-7 

52,547 

53,372 

54,197 

56,022 

56,447 

57,372 

8-10 

54,502 

55,327 

56,152 

57,977 

58,402 

59,327 

11-14 

56,552 

57,377 

58,202 

60,027 

60,452 

61,377 

15 

58,702 

59,527 

60,352 

62,177 

62,602 

63,527 

16 

61,362 

62,187 

63,012 

64,837 

65,262 

66,187 

17 

64,127 

64,952 

65,777 

67,602 

68,027 

68,952 

18 

66,967 

67,792 

68,617 

70,442 

70,867 

71,792 

19 

69,882 

70,707 

71,532 

73,357 

73,782 

74,707 

20 

72,872 

73,697 

74,522 

76,347 

76,772 

77,697 

21 

75,937 

76,762 

77,587 

79,412 

79,837 

80,762 

22 

79,077 

79,902 

80,727 

82,552 

82,977 

83,902 

23+ 

82,292 

83,117 

83,942 

85,767 

86,192 

87,117 



